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Welcome

The number of job losses for the 
fi nancial year ending 31 March 
2011 was reduced from some 
130 posts to 34, which is far 

fewer than the original estimate when 
the full scale of Government funding 
reductions to local authorities became 
known last autumn.
The reduction in job losses has come about 
partly because continued funding has been 
secured for posts at risk – mainly fi xed term 
jobs funded from external government grants 
and also through the council’s successful 
redeployment of staff. 

The total job reductions will reduce the 
council’s pay bill – which is in the order of £1.7 
million per annum. In addition management cost 
savings of over £500,000 per annum have been 
achieved through the non-fi lling of vacancies 
over the last 18 months.

The council faces grant funding reductions of 
28 per cent or £30m over the next four years, 
much of which falls in the next two fi nancial 
years. The actual grant reduction is 9.2 per cent 
in the current fi nancial year. 

The council has kept the impact on services 
and jobs from the grant reductions to a 
minimum by taking early action to reduce 
staffi ng numbers through staff turnover and 
vacancy management, to eliminate non-essential 
expenditure and to reduce costs. 

Looking ahead, the council estimates that 
some 140 additional posts are at risk in the 
current fi nancial year and 2012/13 based on 
the council’s fi nancial plans, but I fully expect 
any redundancies to be substantially below 
this fi gure through maximising redeployment 
and retraining opportunities in the council and 
securing continued Government funding for 
employees in fi xed term posts. 

There have been claims in some quarters that 
there will be 500 redundancies in the council 
to be announced after the local elections and I 
take this opportunity to confi rm again that this 
is simply not the case.

We will continue to fully consult with the trade 
unions and the workforce on the impact of the 
budget cuts and to keep future job losses to a 
minimum.

Nigel Pearson, chief executive

COMPETITION WINNERS – Grapevine 244: Karen Fish, 
environmental health offi cer, Bridlington, wins tickets for Back For Good at 
The Spa; Sarah Hutchinson, Bridlington Central Library, wins Browns of Beverley Clarins 
Beauty Party invite. Grapevine 245: Emma Dean, support services assistant, Bridlington 
Outreach, wins tickets for Back For Good at The Spa. Grapevine 246: Lynn Wilson, Driffi eld 
Northfi eld Infant/Langtoft Primary Federation, wins Afternoon Tea For Two at The Spa.

Stuart, pictured right, a lifeguard and gym 
instructor at Hornsea Leisure Centre, sadly 
passed away on Sunday, 27 March, aged 56 years.

Allan Bone, customer services offi cer at Hornsea 
Leisure Centre, said: “Stuart was a big infl uence on 
many people at Hornsea Leisure Centre and his 
death has hit the hearts of staff and customers alike.

“He will be deeply missed and our thoughts are with 
his family at this time.”

Christine Clive, right, a locality 
information offi cer for the Families 
Information Service Hub (FISH) has 
raised over £800 by having her waist-
length hair cut for Comic Relief.

Christine is delighted to have raised so 
much money for such a worthy cause and 
offered her thanks to all who got involved.

She said: “I would like to say a big thank 
you to everyone who sponsored me and to 
Vicky Daddy-Hutson, who styled my hair at 
Sessions Spa, in Beverley.”

Hair today...

Stuart Ashbridge

GOT SOMETHING TO CELEBRATE? Send your weddings/retirements/new 
baby announcements to the.grapevine@eastriding.gov.uk

If you have a pet who wants to star in the 

Grapevine, send your pet picture, pet name 

and a 25-word introduction to 

the.grapevine@eastriding.gov.uk

Paws for
thought

Owner: Sue Monkman, Wilberfoss 
Primary School head teacher
Pet’s name: Oscar
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Oscar is a beautiful Blue Persian who 
lives with Wilberfoss Primary School 
head teacher, Sue Monkman, along with 
three other Persians, who came from 
the St Francis Persian Cat Rescue. 

His previous owner had become too ill 
to care for him. 

He was thin, had lost most of his coat 
through poor diet, had runny eyes and 
an abscess on his chin.

He was very poorly and almost too 
frightened to eat.

As you can see, Oscar’s now fully 
recovered and is a happy, pampered cat.
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The directorate of environment 
and neighbourhood services 
(DENS) is celebrating winning 
a top safety award for the 

fourth year running.

The prestigious Gold Award by the Royal 
Society for the Prevention of Accidents 
(RoSPA) recognises the directorate’s 
commitment to occupational health and safety.

Nigel Leighton, director of DENS, said: “To win 
it once is a real achievement, but to do it four 
years in a row shows real dedication and a lot 
of hard work

“My thanks to all staff and I am sure with our 

usual commitment we will keep up the good 
work in ensuring the health and safety of 
ourselves and others.” 

DENS provides services directly to the 
customer, including streetscene, culture and 
information, housing and public protection, 
and infrastructure and facilities. 

Under the control of these services are a 
wide variety of teams, including highways, 
libraries, leisure centres, street lighting, waste 
and parking.

RoSPA is a charity established over 90 years 
ago to promote safety and the prevention of 
accidents. 

STORY
COVER
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S staff at the Treasure H
ouse

DENS wins prestigious 
gold RoSPA award
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Snaith Library reopens to the public
Snaith Library has reopened to the public, 
following its recent closure for essential 
maintenance.

The library has now been fitted with improved 
lighting and a more energy efficient heating 

system, which will make the facility a brighter 
and warmer place for visitors of all ages.

Darren Stevens, head of culture and 
information at East Riding of Yorkshire 
Council, is delighted with the works that have 

been carried out at the library.

He said: “Snaith Library is a popular facility 
and the works carried out will ensure that 
the venue continues to offer a high-quality 
standard of service for years to come.”

Archives team awarded 
four-star rating 

The council’s archives and local 
studies service has achieved a 
top national award.

The team, based at the Treasure 
House, has been awarded four-star ranking in a 
national accreditation of archive services.

The service fi rst won the ranking when the 
Treasure House opened in 2007 and has won it 
every year since.

Darren Stevens, head of culture and 
information, said: “It is recognition that they are 
consistently delivering an outstanding service 

and all credit goes to every member of the 
team.”

Ian Mason, archives and local studies manager, 
said: “This is fantastic. It is a tribute to the hard 
work of the staff over the years.”

The National Archives assesses all local archive 
services in England and Wales. 

The four-star rating is the highest award given 
and is based on public service, outreach, quality 
of cataloguing and how well documents are 
cared for.  

Ian M
ason, left, w
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Workforce 
survey results 2010 

Corporate management team (CMT) 
has thanked all staff who completed the 
workforce survey at the end of last year. 

Lynda Featherby, Investors in People adviser, 
who co-ordinates the survey, said: “More than 2,750 
responses were received which was a response rate of 43 
per cent, a slight decrease on last year’s 46 per cent but 
well above other local authorities such as Doncaster at 26 
per cent and Kirklees at 31 per cent. 

“The responses to many of the questions are among the 
best in the region. The results show some positive increases 
in morale and motivation, with a one per cent increase 
in satisfaction and a three per cent increase in pride at 
working for the council – both very positive results in the 
context of the budget reductions.

“Please take the time to complete the survey next year as 
the responses allow targeted initiatives to be developed 
for staff such as the corporate sports package. Service 
area results have led services to introduce low cost 
communication initiatives such as monthly newsletters and 
service standard booklets. 

“The results are also used to inform the future 
development of the Workforce Strategy and help with 
workforce planning issues in particular areas of the council.”

Below are results of some of the questions. 

The full results and report can be found on the intranet on 
the ‘Organisational Development’ pages under ‘Workforce 
Survey 2010’.

For further information contact Lynda Featherby on 
(01482) 391230. 

Agree

82% 13% 5%2010

2009

0% 100%50%

I am aware of the council’s corporate values

Neither agree
nor disagree

Disagree

71%
Agree

17% 12%

72% 16% 12%2010

2009

0% 100%50%

I have confidence in the leadership skills
of my manager

Neither agree
nor disagree

Disagree

69%
Agree

26% 5%

72% 24% 4%2010

2009

0% 100%50%

I am proud to work for the council

Neither agree
nor disagree

Disagree

Agree

65% 29% 6%2010

2009

0% 100%50%

I believe these values are
at the heart of the way the council operates

Neither agree
nor disagree

Disagree

75%
Agree

15% 10%

77% 14% 9%2010

2009

0% 100%50%

My manager recognises and acknowledges when
I have done my job well

Neither agree
nor disagree

Disagree

11%84%
Agree

5%

85% 10% 5%2010

2009

0% 100%50%

Overall I am satisfied to be an employee 
 of the council

Neither agree
nor disagree

Disagree
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fit for the future
Together we’re making the council

Council Business Plan 2011-15

• We respect differences and put customers fi rst
• We protect the vulnerable and promote 

independence
• We communicate well
• We value our employees 
• We work together
• We fi nd value for money ways to work

Our corporate valuesWhat you can do
We have received an excellent response so far – with many suggestions from staff 
on reducing costs. These are all being followed up and savings will be reported 
back in future editions of The Grapevine. Do you have any views on how we can 
cut unnecessary costs? Would you like to feature in The Grapevine showing how 
we support the values? Or do you have any questions on any other aspect of 
Striding Ahead? Email: stridingahead@eastriding.gov.uk or write to Lisa Wilson, 
room HG115, County Hall, Beverley HU17 9BA.

The 2011-15 Council Business 
Plan is now available on the 
intranet, and sets out how we 
will deliver and resource our 

eight corporate priorities over the next 
four years.  

We have developed the plan to refl ect the 
needs and aspirations of local people and 
deliver the wider ambitions, set out in 
the East Riding Sustainable Community 
Plan, that have been agreed with partners 
working across the area.

As part of our commitment to fi nding 
value for money ways to work, we will 
be developing the plan into an interactive 
web based tool available on the council’s 
website in the early summer. 

Until this is developed, the plan is available 
electronically in word/PDF format. 

The plan will be updated each year 
to ensure we are able to deliver our 
priorities and meet new challenges.

The plan also sets out how we will use 
resources to deliver the work of the 
council and ensure we have the money 
to deliver our priorities.

Copies are available electronically 
on the intranet under ‘Corporate 
Information, Plans and Strategies’. 

If you require any further information, 
contact the policy and partnerships 
team on (01482) 391473.

Our corporate values
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Children at Marshlands Primary School with their mini pod

The junior road safety officers 
from Marshlands Primary 
School, in Goole, were not 
only celebrating Red Nose 
Day but also winning a mini 
pod, which is the latest design 
in storing bikes and scooters.

The pod will keep the pupils’ bikes 
safe and also help the children to 
reduce their carbon footprint. 

The road safety team recently 
ran a competition for junior road 

safety officers in schools 
throughout the East Riding, 
asking pupils to write a 
proposal as to why their 
school should win the 
space saving mini pod.

The junior road safety 
officers at Marshlands 
Primary School 
submitted the winning 
entry and are seen 
celebrating with Lollipop the 
road safety rabbit.

Mini pod keeps bikes 
safe and helps reduce 
carbon footprint

20mph speed limit 
for Driffield Infant 
School

Children from 
Driffi eld Infant 
School have won 
a competition 

to draw a picture which 
will appear on street 
signs in the East Riding to 
encourage motorists to 
drive slowly.

The school has just received a 
20mph limit and seven pupils, 
between fi ve and seven years 
of age, were chosen to use 
their artistic skills to send out 
messages to the public.

The winning children received 
£10 worth of book vouchers 
each for their efforts and 
participation, and had their 
pictures taken with their 
energetic mascot ‘Lollipop’ 
the rabbit, and the men who 
erected the signs. 

The new zone will help make 
drivers aware that they are 
entering a built-up area, 
making them think twice about 
speeding.

Margaret Milburn, road safety 
offi cer, said: “Through this 
competition we aim to raise 
awareness of the need for 
drivers to drive at a safe speed, 
in accordance with the 20mph 
signs.

“The high-profi le work by 
the pupils, outside their 
school, demonstrates their 
commitment to improving road 
safety.”

For further information about 
road safety, contact Margaret 
Milburn on (01482) 395704 
or email: margaret.milburn@
eastriding.gov.uk

Lollipop the road safety rabbit with the winners

Children at Marshlands Primary School with their mini pod

Children at Marshlands Primary School with their mini pod
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Adult drug treatment - national developments 

and local performance 

CMT were made aware of the 

current good performance of 

adult and drug treatment services 

in the East Riding, including an 

increase in performance. This is 

despite reductions in funding and 

the recent Department of Health/

National Treatment Agency value 

for money review.

CMT recognise the implications 

of the recent developments in 

national policy for drug treatment, 

including:
• changes to priorities in the 

new national drug strategy, 

including the emphasis on 

outcomes of drug treatment as 

well as numbers of drug users 

retrained in treatment

• the inclusion of non-problem 

drug use and alcohol treatment 

within the new strategy

• a greater degree of local 

autonomy in developing 

effective drug and alcohol 

treatment.
The implications of the Public 

Health White Paper for drug 

treatment are also recognised by 

CMT, including:

• moving drug treatment funding 

to the new body, Public Health 

England
• the development of a national 

framework of indicators of 

public health

• a need to consider the 

commissioning of drug 

treatment as part of the 

development of the local 

arrangements for the new 

public health body.

For further information, contact 

Paul Bellotti, head of housing 

and public protection, on (01482) 

396100.

The following signifi cant items of general interest were 
discussed at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager

4 April 2011
Little Teds Nursery – 
serious case review

Work undertaken by the Early 
Years and extended services 
team in relation to promoting 
good safeguarding practice in 
childcare settings and further 
worked planned was reported 
to CMT. The report, which 
was considered by the East 
Riding Safeguarding Board’s 
Serious Review in March, was 
produced in response to the 
serious case review undertaken 
and published by Plymouth 
Safeguarding Children Board 
about Little Teds Day Nursery. 
This related to the allegations 
against, and subsequent 
conviction of Vanessa George, 
for the sexual abuse of children.

For further information, contact 
Bridget Bennett, Sure Start and 
extended services manager, on 
(01482) 392241.

East Riding children’s centres – initial inspection results
Following the fi rst four inspections of children’s centres in the East Riding by Ofsted, Kingsway, Goole, Bridlington, Hessle and Withernsea Children’s Centres have all being judged as ‘good’. 

It is clear that work developed so far by the centres is having a positive impact on the outcomes for young people and their families.
The centres provide services that are valued by parents who see them as a place where they can go for help and support when it is needed.

While celebrating success, work is ongoing to address those areas that need development.
For further information contact Bridget Bennett, Sure Start and extended services manager, on (01482) 392241.

d treatment - nat

11 April 2011Data protection 

action plan

Two action plans aimed at 

addressing data protection 

breaches of confi dential 

personal data were approved 

by CMT. The fi rst, which will 

be sent to the Information 

Commissioner’s Offi ce, 

summarises breaches, 

recommendations, actions 

and which managers are 

responsible. The second 

was a more detailed 

plan for discussion and 

implementation for CMT/

SMT. A report will be brought 

to CMT in eight weeks 

time to update progress in 

implementing the second plan.

For further information, 

contact Ann Woodward, head 

of performance and strategic 

partnerships, on (01482) 

391420.

Revised safety guidance on 
fi rst aid at work 
Revised safety guidance on fi rst aid at work 
was approved by CMT.
In order to meet its legal obligations, the 
council had to adhere to the Health and 
Safety (First Aid) Regulations 1981. These 
regulations have been revised by the Health 
and Safety Executive (HSE), addressing the 
provision and training of fi rst aiders within 
organisations. New council safety guidelines 
provides information on how to carry out 
assessments of work activities in order to 
determine the most suitable level of fi rst aid 
provision.
The safety guidance document is available 
on safety services intranet page. Staff 
without access to the intranet should contact 
their line manager.
For further information, contact Garry 
Smith, safety manager, on (01482) 391110.

11
Food Standards Agency using council standards 

The food services team has recently been subject to an 
inspection as part of the Food Standards Agency (FSA) 
Focused Audit/Visit Programme to monitor controls on 
imported feed products at points of entry and inland imported 
feed controls. The FSA has a remit to oversee local authority 
feed law enforcement to ensure appropriate local services are 
in place. The onsite visit took place on 15 March 2011 and 
covered:
• service planning, delivery and review• provision and adequacy of offi cer training• implementation and effectiveness of imported feed control 

activities, including inspection and sampling• maintenance and management of relevant records• arrangements for internal monitoring.In addition, the visit sought to identify good practice in 
relation to imported feed controls. The outcome of the visit was very positive and the auditors 
were extremely satisfi ed with the systems that the team have 
in place. They intend to use some of the documents used by 
the team and highlight areas of good practice such as internal 
monitoring, to use nationally as best practice for other authorities to follow.
For further information, contact Michael Chapman, senior 
trading standards offi cer, on (01482) 396237.08
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Understanding 
your
P60
At the end of each tax year, all 

staff receive a P60 tax form. 
This takes its information 
from the payroll system 

and the IT department put it into a 
format that can be printed by Print 
and Design. 

The Inland Revenue requires that this 
form is issued to employees by the 
deadline of 31 May and Central Despatch 
is the fi nal link in the chain that enables 
this to happen.

Before the P60 can be printed, payroll 
and accountancy ensure there is a 
balance between payroll deductions and 
payments made to the Inland Revenue 
throughout the tax year. 

Once completed, payroll can submit the 
PAYE tax return for the council electronically 
with the help of IT.

As every other employer in the country is 
also submitting their tax returns, this process 
can take two to three days to pass through 
the Inland Revenue checking system, payroll 
produce and despatch nearly 52,000 P60s in 
line with the Inland Revenue deadline of 31 
May.

When they have approved the return, the 
payroll section asks IT to liaise with Print 
and Design to print the P60s.

The following guidance notes have been 
produced to help staff understand the 
information on their P60 more easily. 

If you have a query, you can contact 
the payroll section on (01482) 394320. 
Alternative numbers are on the reverse of 
your pay advice.

How to fi nd your way around your P60

1 National Insurance Number: this is a 
reference unique to you.

2 Employer PAYE reference: every employer has 
a unique Pay As You Earn (PAYE) reference. 
This enables HMRC to know who you work 
for.

3 Year to 5 April 2011: this P60 is for the tax 
year quoted. Tax years are for payments 
made between 6 April in one year to the 5 
April of the following year.

4 NIC table letter: 
the letter applied to your pay and therefore 
determining the percentage of National 
Insurance that you pay depends on a number 
of factors. The letters below are the more 
commonly used categories though others do 
exist.
A = Standard Rate: employee not paying into 
an occupational pension scheme.
B = Married women’s and widows: employee 
not paying into an occupational pension 
scheme (married women who did not opt to 
pay this rate prior to 1978 no longer have 
the right).
C = Employee over state pension age.
D = Standard rate: employee paying into an 
occupational pension scheme.
E = Married women’s and widows: employee 
paying into an occupational pension scheme 
(married women who did not opt to pay this 
rate prior to 1978 no longer have the right).

5/6 This is the amount of earnings you have been 
allowed to receive before paying National 
Insurance.

7/8 These are the amounts of pay on which you 
have paid National Insurance.                                             

9 These are the National Insurance 
contributions you have paid for the tax year.

10 Employee’s works/payroll number – please 
quote this on all correspondence you send to 
the Payroll offi ce.

11 Student Loan Deductions: the amount 
deducted from your pay in the tax year.

12 The Total for year Pay is the amount of pay 
you have received in the tax year on which 
you have paid income tax. This could include 
earnings for another employer for whom you 

have worked during 
the year and they have issued you with tax 
form P45. The fi gure in this box is made up 
of the elements of your pay on which you pay 
tax (salary, overtime) less any deductions for 
an occupational pension scheme or an AVC. 
These are shown on the P60 – see 19.

13 Tax deducted: this could include tax for 
another employer for whom you have worked 
during the year and they have issued you with 
tax form P45.

14 Previous employment pay: this is the total 
amount of pay for other employments earlier 
in the tax year that have now ceased but will 
have attracted tax.

15 Previous employment tax deducted: this is 
the total amount of tax deducted for other 
employments earlier in the tax year that have 
now ceased.

16/17
 These fi gures will be the difference between 

boxes 12 and 13, and 14 and 15respectively. 
HMRC will already have been informed 
of the fi gures in boxes 14 and 15 by your 
previous employer issuing tax form P45.

18 Final tax code: this is the tax code which was 
applied to your pay at the end of the tax 
year.

19 Employee’s superannuation contributions: this 
is the amount of money you have paid into 
an occupational pension scheme. 

20 Week 53 Payment Indicator: depending on 
how your fi rst pay day falls, there may be a 
tax week 53 in the year for weekly paid staff. 
This does not happen often.
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Post-16 education facility for special school
St Anne’s Special School, Welton, is to get a 
purpose-built post-16 education facility on 
site after it was approved at a recent cabinet 
meeting. 

St Anne’s currently provides facilities for 72 
pupils aged from three to 16. 

Once pupils are 16 they are then moved to 
a different special school in another local 
authority. 

The proposed post-16 building at St Anne’s 
would cater for eight children, aged from 16 to 

18 and would mean that pupils can remain on 
the same site to complete their education. 

As there is currently no suitable building 
on-site permission has been given to apply for 
planning permission for a new building. 

The new building will be funded by the school 
and the schools budget reserves. 

It will save almost £200,000 a year in 
independent school fees as well as travel costs.   

Alison Michalska, director of children, 

family and adult services, said: “We know 
that children and young people can suffer 
academically and socially when moving to a 
new school to varying degrees. 

“For pupils with severe learning difficulties 
this can be a stressful and unsettling 
experience. 

“This new provision will mean these young 
people can stay on a site they are familiar with, 
alongside staff and pupils they know, until 
they finish their education at 18.” 

Support FC and KR
Staff are being asked to show their 

support and back Hull’s bid to 
host matches at the 2013 Rugby 
League World Cup.

The city’s two rugby league clubs, Hull FC and 
Hull KR, are putting historical rivalry aside to 
work with East Riding of Yorkshire and Hull 
City Council, Visit Hull & East Yorkshire (VHEY) 
and the Hull Daily Mail to promote the Hull 
2013: Twice the passion bid.

The Rugby League International Federation is 
looking for bids that show a unique offer and 

huge support of the area.

Hull’s bid is arguably the most unique in the 
country. 

The city is the only one in the country to have 
two Super League teams, both of which have 
rich histories and strong traditions for rugby 
league community engagement.

To support the bid, people can like the Hull 
2013: Twice the passion Facebook page or 
follow the Hull2013 Twitter page and share 
stories and photos that show a passion for the 
bid.
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Coming soon

Book online
Hand pick and book your seat for 
any Spa event online now at:
www.TheSpaBridlington.com

Omid Djalili
Saturday, 18 
February 2012, 
doors open 7.15pm

£19 – only available 
to people over 16 
years of age

Multi-award winning stand-up 
comic, television and movie star, Omid 
Djalili, is bringing his new tour to The Spa 
Bridlington next February.

A fi rm favourite at the Edinburgh 
Festival, Djalili is a South Bank and 
Perrier Award nominee and has also 
won the Time Out Award for best 
stand-up.

The Iranian comic has also starred in 
a number of Hollywood blockbusters, 
including The Mummy and Gladiator. 

He also won a best actor award at 
the Turin Film Festival for his lead role in 
hit comedy movie, The Infi del.

Jools Holland   
Wednesday 
18 May, from 
7.30pm

£31.50 and a 
pre-show dinner 
package is available for just £25 
more per person

Jools Holland and his Rhythm and Blues 
Orchestra, with special guest Sandie 
Shaw are set to return.

From playing pubs in the East End 
docks as a teenage greaser, to leading his 
Rhythm and Blues Orchestra and selling 
millions of records, it is his passion for 
music that has made Jools Holland into a 
doyen of the music scene.

The current 20-piece Rhythm and 
Blues Orchestra includes a pianist, 
organist, drummer, three female vocals, 
guitar, bass guitar, two tenor saxophones, 
two alto saxophones, baritone 
saxophone, three trumpets, and four 
trombones.
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Room bookings at East Riding venues

Sewerby Hall and Gardens

Sewerby Hall and 
Gardens has four 
very spacious 
meeting rooms to 

choose from, all varying in 
capacity. 
The rooms come with an 
array of equipment, such as 
a slide projector and a true 
image projector. The venue 
is easy to access due to its 
large car park, accommodating 
200 cars and boasting seven 
disabled spaces. The rooms 
have the ability to hold events 
such as seminars, meetings, 
conferences and training 
sessions. The largest room 
holds 120 delegates for bigger 
conferences and seminars, 

whilst the smallest holds six 
delegates for a more private 
and intimate meeting. The 
venue is open from 8am-
5.30pm, Monday to Friday, 
and any refreshments can be 
booked by contacting the 
Clock Tower Tea Rooms in 
advance. 

Karen McMahon, training 
administrative assistant, said: 
“We are regular visitors to 
Sewerby Hall and Gardens as 
the staff there are so pleasant 
and helpful. The gardens are 
perfect for our team builds 
as we can organise treasure 
hunts and physical outdoor 
activities to help us with our 
training. The food is excellent 

and we are always 
well looked after. We tend 
to use Sewerby Hall for our 
recruitment and selection 
process as the prices of the 
rooms are very reasonable 
and the trainers love the 
whole venue.”

For bookings, contact Graham 
Harvey, customer services 
offi cer, on (01262) 673769 or 
visit www.sewerby-hall.co.uk

Line a 12-hole fairy cake tin with paper 1. 
cases.
Melt the chocolate, golden syrup and 2. 
butter in a bowl set over a pan of gently 
simmering water (do not let the base of 
the bowl touch the water). 
Stir the mixture until smooth.

Remove the bowl from the heat and gently 3. 
stir in the cereals until all of the cereal is 
nicely coated in the chocolate mixture.
Divide the mixture between the paper 4. 
cases and press three chocolate eggs into 
the centre of each nest. 
Chill in the fridge for one hour or until 
completely set.

g

Method:

This seasonal recipe is ideal for 
using up cereal that has been in the 
cupboard for a while.
These easy-to-make nests use up such 
as cornfl akes, Rice Crispies and bran 
fl akes. 
Using All Bran gives the nests a look 
resembling twigs. 
Makes 12 nests.

Do you have a great recipe you want to share? 
Email the ingredients, instructions and picture of meal cooked to 
the.grapevine@eastriding.gov.uk and watch this space.

ns
x 
e 

e 

and we are always
ll l k d ft W t d

Remove the bowl from the heat and gently 3. 

Ingredients:
225g/8oz any type of 

• 
chocolate broken into pieces

2 tbsp golden syrup
• 

50g/2oz butter or margarine
• 

75g/3oz any breakfast cereals 
• 

36 small chocolate eggs
• 

Easter egg nests

Send us your recipesThe council is a keen promoter of reducing food waste. See www.target45plus.org.
uk for tips and hints. For more 

information, contact waste and recycling offi cer, Michelle Oxtoby.

RECIPE
HEALTHY
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Register your interest in 
exhibiting at Driffield Show
STAFF who would like to exhibit 
at this year’s Driffield Show on 
Wednesday, 20 July are being urged 
to register their interest with the 
communications team.
Last year a record 25,000 people visited 
the showground and the council’s 
marquee was busy all day.
Any staff with an interesting and 
innovative exhibit, who would like to 

be in the corporate marquee this year, 
should contact Jillian Arnold in the 
communications team on (01482) 
391449 or email jillian.arnold@
eastriding.gov.uk to discuss their 
ideas.
Space in the marquee is limited 
so it is important to register an 
interest as soon as possible to avoid 
disappointment.

The Spa 
Bridlington won 
the Remarkable 
Business 

Award at the recent 
Remarkable East 
Yorkshire Tourism 
Awards (REYTA) which 
were held at the venue. 

Sponsored by First Hull 
Trains Business Travel, the 
Remarkable Business Award 
recognises that The Spa 
was the best conference 
venue for meeting the 
requirements of the business 

tourism sector over 
the past year. 

The Spa beat a host 
of over venues to the 
award, including Beverley 
Racecourse, The Octagon, 
Hull Truck Theatre, The 
Village and Rudstone Walk.

Andrew Aldis, general 
manager at The Spa, was 
delighted to receive the 
award and that the venue 
was chosen to host the 
event.

He said: “To be awarded the 

privilege of hosting this year’s 
REYTA Awards at The Spa 
Bridlington was fantastic, 
but to win the award for 
remarkable business on top 
is spectacular.

“The award is testament to 
the amazing team at The Spa 
Bridlington whose hard work 
and dedication has made 
winning this award possible.

“The award will be on display 
at the venue and members of 
the public will be able to see 

it by booking on one of our 
free venue tours.”

“It was a brilliant week at 
The Spa with the launch 
of our spring and summer 
forthcoming attraction 
brochure, the successful 
Rock Challenge and the 
REYTA awards.”

For further information 
about booking The Spa 
for conferences or events, 
contact sales manager, Jo 
Clarke, on (01262) 401400.
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Senior Assessment Offi cer - Adults
£31754 (point 38)
Full-Time   Permanent   Beverley
Post No: ADS0915-4/11
Closing Date: 3.5.11

Children’s Centre Leader
£29236 (point 35)
Full-Time   Permanent   Goole
Post No: INS1082-3/11
Closing Date: 3.5.11

Assessment Offi cer
£21519 - £29236 (points 25-35) - 
dependent on qualifi cations
Full-Time   Permanent   Beverley
Post No: ADS0027-4/11
Closing Date: 3.5.11

Youth Worker
£20591 - £23484 (points 11-14) Qualifi ed 
& £18290 - £19637 (points 8-10) Unqualifi ed 
pro rata
Part-Time   Temporary   Driffi eld
Post No: INS0210-3/11
Closing Date: 3.5.11

Plumber
£16830 (point 17)
Full-Time   Permanent   Carnaby
Post No: HPP0236-3/11
Closing Date: 3.5.11

Joiner
£16830 (point 17)
Full-Time   Fixed Term   Carnaby
Post No: HPP0243-3/11
Closing Date: 3.5.11

Lifeline Control Centre Operators
£16830 (point 17) pro rata 
+ rotating shift allowance
Part-Time   Permanent & Temporary   Driffi eld
Post No: ADS0971/1080-3/11
Closing Date: 3.5.11

Wheels to Work Project Co-ordinator
£16830 (point 17) pro rata
Job-Share   Temporary   Bridlington
Post No: PED0081-3/11
Closing Date: 28.4.11   

Apprentice Roadworker
60% of £15725 (point 14)
Full-Time   Fixed Term   Carnaby
Post No: STR0254-3/11
Closing Date: 28.4.11

Support Services Assistant
£14733 (point 11)
Full-Time   Temporary   Goole
Post No: SPS0622-4/11
Closing Date: 3.5.11

Support Services Assistant
£14733 (point 11) pro rata
Part-Time   Temporary   Goole
Post No: SPS0625-4/11
Closing Date: 3.5.11

Brokerage Technician
£13589 (point 9) pro rata
Part-Time   Permanent   Beverley
Post No: ADS0856-4/11
Closing Date: 3.5.11

Customer Services Assistant - 
Gardener/Handyperson
£13589 (point 9)
Full-Time   Seasonal   Bridlington
Post No: CUL0609-4/11
Closing Date: 28.4.11

Library Assistant
£8.15 per hour (point 14)
Part-Time   Temporary   Driffi eld
Post No: CUL0131-3/11
Closing Date: 3.5.11

Library Assistant - Saturdays
£8.15 per hour (point 14)
Part-Time   Permanent   Howden
Post No: CUL0201-3/11
Closing Date: 3.5.11

Gym Instructor
£8.15 per hour (point 14)
Part-Time   Temporary   Pocklington
Post No: CUL0492-3/11
Closing Date: 4.5.11

Catering Assistant
£6.62 per hour (point 7)
Part-Time   Permanent   Beverley
Post No: CUL0802-4/11
Closing Date: 3.5.11

Cleaners
£6.29 per hour (point 4)
Part-Time   Fixed Term   Hedon
Post No: INF0277-4/11
Closing Date: 6.5.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Bridlington
Post No: INF0844-4/11
Closing Date: 6.5.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Market Weighton
Post No: INF0545-4/11
Closing Date: 6.5.11

STOP

SSTOP
School 
Crossing
Patrols
Part-time
£7.04 per hour
(point 9)
Required on a term-time
only basis at:

BEVERLEY The Leases
HOLME ON SPALDING MOOR
LEVEN Outside School
SNAITH Beast Fair
Full uniform and training are provided.
We also seek standbys for all sites.

For an informal discussion please contact
Margaret Milburn, school crossing patrol officer,
tel (01482) 395704.
Application pack available by telephoning
(01482) 391202 - 24 hour job line or visiting
www.recruiteastriding.co.uk
Post No: INF0073.

For further details and to apply for 
these jobs visit:
www.recruiteastriding.co.ukInternal COUNCIL JOBS

Assistant Engineer - Highways Services
£19126 (point 21)
Full-Time   Permanent   Beverley
Post No: STR0140-4/11
Closing Date: 3.5.11

Senior Pensions Assistant
£16830 (point 17)
Full-Time   Temporary   Goole
Post No: FIN0050-3/11
Closing Date: 2.5.11

Senior Pensions Assistant
£16830 (point 17)
Full-Time   Temporary   Goole
Post No: FIN0051-3/11
Closing Date: 2.5.11

Management Assistant
£16830 (point 17) pro rata
Job-Share   Temporary   Beverley
Post No: SPS0216-4/11
Closing Date: 3.5.11
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Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 3 May.  Job advertising deadline 26 April at 12noon.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukExternal COUNCIL JOBS
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Child Care Offi cer (Temp)
£19126 (point 21)   WELTON
St Anne’s Community Special School, Welton is 
a special school with residence for children with 
severe learning diffi culties, sensory impairment, 
physical disabilities and challenging behaviour.  You 
must be reliable, energetic, of good character and 
possess NVQ Level 3 in Health and Social Care, 
Children and Young People.  Experience of working 
in a similar setting is desirable.
Appointment to this post is subject to satisfactory 
disclosures at enhanced level by the Criminal 
Records Bureau and other background checks.
Hours: 37 per week, temporary to cover maternity 
leave.
For an informal discussion please contact Mrs Kay 
O’Neill, tel (01482) 666217.
Application form and further details available online 
at www.recruiteastriding.co.uk or from St Anne’s 
Community Special School, St Helens Drive, Welton, 
HU15 1NR (SAE please).  Post No: STANNESCCO.  
Closing Date: 3.5.11.  Interview Date: 13.5.11.

Teaching Assistant - Level 2 (P/T Temp)
£15725 (point 14) pro rata   
BRIDLINGTON
Bay Primary School, Bridlington seeks an enthusiastic, 
caring and committed person to join the Foundation 
Stage Team from 6 June 2011or as soon as possible 
until 31 August 2012.
Duties include working with the class teachers 
to support children in an Early Years setting.  The 
Foundation Stage team works closely together to 
provide a safe, exciting and stimulating environment 
for all the children throughout their fi rst year of 
school.
The following are desirable:
• NVQ Level 1 or equivalent in Childcare
• experience of working in an Early Years setting
• an ability to relate and work well with children.
Hours: 30 hours per week, Monday to Friday term-
time only.
Informal visits to the school are welcome - to make 
an appointment please contact the school offi ce.
Application packs available from: Mrs A Potter, School 
Business Manager, Bay Primary School, St Alban Road, 
Bridlington, YO16 7SZ, tel (01262) 603312 or 
email bay.primary@eastriding.gov.uk  
Post No: BAYTA.  Closing Date: 10.5.11.

Admin Assistant - Display (P/T)
£13589 (point 9) pro rata   BEVERLEY
Required at Longcroft School, a Performing 
Arts College in Beverley to be responsible for 
producing and managing display across the school, 
encompassing corridors and classroom walls and 
public areas.  There will also be the chance to 
infl uence and produce content for the school’s 
website and virtual learning environment.
This is an exciting and varied role with considerable 
fl exibility in hours of work and development 
opportunities.

Hours: 22 hours per week, term-time plus fi ve days.
Longcroft is an 11-18 mixed community school with 
1455 on roll, including 220 in Sixth Form.  The School 
is popular and located in the heart of the East Riding.
Application form and further details available at 
www.longcroft.eriding.net or emailing 
recruitment@longcroft.eriding.net or from the 
School Offi ce, tel (01482) 862171.  
Post No: LONGAA.  Closing Date: 30.4.11.  
Interview Date: w/c 9.5.11.

Play Worker (P/T Temp)
£7.63 per hour (point 11)   AIRMYN
We seek a dedicated play worker within the 
Breakfast Club at Airmyn Park Primary School.  You 
will support the play co-ordinator in providing a 
safe and caring environment following the school’s 
policies and procedures.
You must possess the ability to relate well to 
children and adults and have experience of managing 
pupil behaviour in a work place setting.  Excellent 
communication skills with a commitment to 
providing quality childcare are essential.  A fi rst aid 
and food hygiene certifi cate are desirable, although 
not essential as training can be given.  Hours: 7.5 per 
week, Monday to Friday 7.30am - 9.00am, term-time.
Application form and further details available from 
Sue Sargeantson, School Business Manager, tel 
(01405) 762086 or email 
airmynpark.primary@eastriding.gov.uk
Post No: AIRMYNPW.  Closing Date: 6.5.11.

General Kitchen Assistant (P/T)
£6.62 per hour (point 7)   
MARKET WEIGHTON
Required at Market Weighton Infant School to join a 
well-established team working under the direction of 
the Cook for 10 hours per week, Monday to Friday 
11.30am -1.30pm, term-time. 
Application form and further details available 
from www.recruiteastriding.co.uk - due to budget 
considerations it is not possible to acknowledge 
applications.Post No: MWKTKA.  
Closing Date: 3.5.11.  Interview Date: w/c 10.5.11.  

Cleaner (P/T)
£6.29 per hour (point 4)   
MARKET WEIGHTON
Required as soon as possible at Market Weighton 
Infant School to join a well-established team working 
under the direction of the Premises Manager.
Hours: 10 per week, Monday to Friday 3.30pm - 
5.30pm.
Potential applicants are welcome to visit the school 
to meet with the Premises Manager and fi nd out 
what the work involves.
Application form and further details available 
from www.recruiteastriding.co.uk - due to budget 
considerations it is not possible to acknowledge 
applications.  Post No: MKTWC.  
Closing Date: 3.5.11.  Interview Date: w/c 16.5.11.
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HOW TO APPLY FOR 
JOBS ONLINE
Visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  
The site shows every East Riding 
of Yorkshire Council job currently 
available. You can search and apply for 
jobs online 24 hours a day, seven days 
a week. 

Follow these simple steps to 
fi nd and apply for jobs on the 
recruiter website:

1 Go to the recruiter website:
www.recruiteastriding.co.uk

2 Log in or register with the 
recruiter site at the top right 
of the screen

3 Use the ‘quick job search’ 
form to fi nd a job you are 
interested in. Full job details 
and information is given for 
each job on the site

4 Click on the ‘apply for this 
job’ at the bottom of the 
job description and fi ll in the 
online form. You can save your 
progress on any job application 
and continue with it any time 
you like.



US
CONTACTPLACE

TRADING

 FOR SALE   
Peter Kay tickets. Two 
tickets for Saturday 18 June 
at LG Arena, Birmingham. 
Great seats overlooking 
stage. £80. Contact Kathryn 
Masters. Tel: (01482) 392742 
(Skirlaugh). Tel: 01482 
392656 (County Hall). Mob: 
07885 378090.
PS2 plus seven games and 
Guitar Hero, £50 ONO. 
Contact Trish. Tel: 07743 
610444.
51 Reg Megan Scenic 1.6, 
new tyres, MOT August, Tax 
August, 85k miles. £1,900. 
ONO. Contact Andy. Tel: 
07792 028732.
Century turquoise/
brown buggy with hood 
and rain cover, lightweight, 
suitable for holidays or 
spare for grandparents, 
good condition £10. 
Contact Sue Ritson. Tel: 
07747 841802.
Silver portable TV and 
DVD wall bracket, two 
shelves, Argos page 1239 
item 25. Never used £10 
ONO. Contact Sarah 
Hewson. Tel: 07874 262037.
Wall Bracket (fl at screen) 
up to 37 inch.  Brand new 
in box. £10 ONO. Contact 
Sarah Hewson. Tel: 07874 
262037.
Emmaljunga scooter 
pushchair. Birth to 3 
years approx, reclining 
seat, adjustable leg rest and 
handle height, black and 
pink matching footmuff, 
raincover and instruction 
manual. Cost £290, accept 
£150 ONO, excellent 
condition. Contact Sarah 
Hewson. Tel: 07874 262037.
Dressy Upsy Daisy. Brand 
new in box, unopened. Soft 
bodied doll with dress up 
accessories. Age 2 plus. 
£25 in Argos, accept £12.  
Contact Sarah Hewson. Tel: 
07874 262037.
Talking Di Li From 
Waybaloo. Brand new in 
box, unopened. Soft Talking 
toy with many phrases. 
£20 in Argos, accept £10. 
Contact Sarah Hewson. Tel: 
07874 262037.

Zanussi under counter 
freezer, white. Good 
condition. 550mm wide 
x 850mm high x 600mm 
deep. £55 ONO. Indesit 
dishwasher, white, 12 place 
setting. Good condition. 
600mm wide x 850mm 
high x 600mm deep. £55 
ONO. Contact Rowland 
Wooldridge. Tel: (01377) 
217457 or 07929 729907.
Mamas & Papas polka 
car seat and Isofi x base, 
excellent condition.  Bought 
new for £170, selling both 
for £60 contact Emma 
Grimshaw. Tel: (01482) 
396380.
Myford ML8 36 inch 
wood turning lathe. 
Includes a bench, manuals, 
all tools, lots of wood, vice, 
beginners video etc. This 
is a classic and collectable 
lathe made in the 1980’s. 
A great hobby if you have 
some spare time, easy to 
learn, good clubs to join. 
Demonstration available. 
Offers around £250. Near 
Filey. Contact Roger. Tel: 
(01482) 396016 or email 
roger.curry@eastriding.
gov.uk
Caravan, Swift Corniche 
15.2E, two berth, end 
bathroom, shower, blown 
air central heating. Top spec, 
excellent condition. Offers 
around £1750. Cottingham. 
Contact  Katie Webster. Tel: 
(01482) 849469.
Pine Hi Fi unit with lift up 
top and leaded glass door, 
can deliver. £40. Contact 
Yvonne Gibson. Tel: (01482) 
893283 or (01482) 396147 
or (01482) 396127.
Furniture by McIntosh. 
Mahogany wall unit 
with side glass display, 
top centre drop down 
cupboard, bottom three 
door cupboards. Price £85. 
46cm wide x 177cm long 
x 180cm high. Matching 
mahogany ‘D’ shape 
ended dining table and six 
chairs fully upholstered 
in neutral dralon. Price 
£100.142cm long x 92cm 
wide, extending to 194cm.  
Contact Elaine Roberts. Tel: 
(01482) 396304 (day).Tel: 
(01377) 217657 (evening).

Three piece bathroom 
suite. Toilet, back to wall 
pan, semi-recessed basin, 
two tap hole, corner bath 
with whirlpool. Bath panel 
has slight damage. All in soft 
cream.  Buyer to collect.  
£120 ONO. Contact 
Hannah Watson.
Tel: (01377) 256849 after 
5pm.
Daxara 127 trailer. 
Approx 4ft x 3ft, tipper 
action and tailgate complete 
with cover and spare 
wheel £120 ONO. Contact 
Chris Tennent. Tel: (01964) 
537967 or 07810 306617.
“R” Reg Kawazaki 
ZX6R Ninja 600cc. Mint 
condition. Plus gear. £1200. 
Contact Gary Monkman. 
Tel: 07817 697731.

 

TO LET   
Three bedroom house, 
with garden and parking, 
ready to let in Gilberdyke.  
Consists of kitchen/
diner (with integrated 
cooker, dishwasher and 
fridge), lounge, downstairs 
cloakroom, two double 
bedrooms (one with fi tted 
wardrobe) and one single 
bedroom, en-suite and 
family bathroom, gas central 
heating. Please email lynne.
foster@eastriding.gov.uk 
or contact Lynne. Tel: 07800 
902647.  

 WANTED   
Ruck sack and ladies 
walking boots size 5. 
Contact Richard Smith. 
Tel: (01482) 391445, 07791 

191957 or email richard.
smith@eastriding.gov.uk
Playmobil (especially 
girls) for the grandchildren 
when they come to visit.  
If anyone has any they 
would like to sell. Don’t 
need, rubbish truck, safari 
jeep, camper van, police 
helicopter or police bike. 
Contact Eileen Bayliss. Tel: 
(01482) 392426 or email 
eileen.bayliss@eastriding.
gov.uk 
“A” rated chest freezer 
for garage, can collect. 
Contact Yvonne Gibson. Tel: 
(01482) 893283 or (01482) 
396147 or (01482) 396127.
Double bed mattress 
and base. Child car seat 
for 3 year old. Contact 
Sarah Watson. Tel: (01482) 
393476 or 07757 747167.

Have you anything you want to buy, sell or swap? 
We are now publishing a small ads section in The Grapevine 
every fortnight which will only be available to staff. 
To submit an ad please complete the coupon below or email: 
louise.croft@eastriding.gov.uk

Normal council policy applies, personal calls and emails regarding adverts in Trading Place should be made during own time

Have you anything you want to buy, let, 
sell or swap? 
If so, simply complete and return this form to 
the address below. 
Trading Place ads are free. Submission does 
not guarantee publication. Adverts that do 
not appear will have to be resubmitted.
Adverts will be chosen at random. 
Any queries contact Louise Croft, (01482) 
391448.

FOR SALE/WANTED/SWAP (delete as appropriate), item details:  ________

____________________________________________________________

____________________________________________________________

____________________________________________________________

NAME: _____________________________________________________

PRICE: ______________    Tel (inc STD):  ______________________________

ALL TRADING PLACE ENTRIES MUST BE RECEIVED BY 26 APRIL

PLACE YOUR SMALL ADS IN GRAPEVINE ISSUE 249 – FR££ SERVICE!

Send this form to Louise Croft, Trading Place, The Grapevine, Room HG115, County Hall, Beverley, HU17 9BA 
or email: louise.croft@eastriding.gov.uk

If you would like to 
submit an article 
please contact:
the.grapevine@
eastriding.gov.uk
When emailing, 
please include the 
title of your story in 
the ‘subject’ line. Due 
to space restrictions, 
submission does not 
guarantee inclusion.

EDITOR
Mark Bateman 
(01482) 391442. 

PRODUCTION/
DESIGN 
Richard W Smith
(01482) 391445.

DISTRIBUTION 
QUERIES/
AMENDS
Kimberley Nichol 
(01482) 391444.

RECRUITMENT 
ADVERTISING 
Julie Ostler 
(01482) 391451.

The 
Grapevine 
is printed on 

Forest Stewardship 
Council (FSC) 
accredited paper.

Other formats
If you or someone 
you know is visually 
impaired or does not 
use English as their 
fi rst language, please 
contact the press offi ce 
on (01482) 391440 to 
receive The Grapevine 
in an alternative 
format.

The Grapevine is 
published by the 
communications 
team.
The next issue will 
be published on 
3 May.
On the cover, Nigel 
Leighton, centre, with 
DENS staff at the 
Treasure House

Four of the many benefi ts available through Shop 
& Save. See ‘Staff Benefi ts’ on the intranet for all 
offers, and watch out for the next issue of The 
Grapevine Shop & Save – released on Tuesday, 
3 May 2011, which will feature all offers.

Paul Selby Painting and 
Decorating Services
Ten per cent discount on painting 
and decorating and free quotations. 
Paul Selby Painting and Decorating 
Services. Tel: 07762 674971 or (01482) 
672836.

Gary Gill-Rummens, Personal 
Trainer
Individual or small group personal 
training sessions. £20 per hour or 
£30 for group work. Brough and 
surrounding area. 
Saturdays and Sundays only. 
Contact Gary. Tel: 07789 991962 or 
email rummogill@rummogill.karoo.
co.uk

Rohan, 
Beverley
Rohan uses the 
worlds most advanced 
fabric technologies. 
Now with ten per cent 
discount on our clothing, 
luggage and shoe range. 
Valid only at the Beverley store. Rohan 
Designs Ltd. 26 Butcher Row, Beverley. 
Tel: (01482) 880205.

HotelStayUK
Save between 10 and 60 per cent off 
6500 UK and Europe hotels. Tel: 08445 
007106 quoting reference ‘eastriding’ 
or visit: www.hotelstayuk.com and 
login with password ‘eastriding’.

If you have any businesses in mind for the Shop & Save scheme, please call Louise 
Croft. Tel: (01482) 391448 or email: louise.croft@eastriding.gov.uk
The council does not endorse any of the products or services promoted in the Shop & Save scheme
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Rogers and Hammerstein’s 
production of South Pacifi c 
will be appearing at the Hull 
New Theatre, from 11-14 

May, as part of their annual musical 
contribution, brought to us by the 
Beverley Musical Theatre.

The special thing about this musical is that our 
one and only Roselyn Shallcross, from the legal 
department in County Hall, is playing the lead 
role, Nellie.

Roselyn has been an entertainer since the age 
of nine and has since appeared in many roles 
such as Eliza Doolittle (My Fair Lady), Sarah 
Brown (Guys and Dolls), and Julie Jordan 
(Carousel). 

Roselyn’s huge musical infl uence was Julie 
Andrews, famous for her memorable role 
in The Sound of Music. Since then, Roselyn 
has become obsessed with musicals and the 
magical atmosphere they can create when 
performed.

When asked how Roselyn felt 
about performing in the upcoming 
role, she said:

“South Pacifi c is one of the many 
classical musicals which I was 
brought up with and one of 
the reasons why I became so 
enthralled with the world of 
musicals. 

“Whilst there will be 
emotional elements in this 
production, it is also going 
to be comical and colourful, 
with a vast surge of energy 
the entire way through.”

This is a musical not to be missed. Roselyn 
and her co-actors will have you at the edge 
of your seat as you lose yourself in the array 
of colourful costumes, pure acting talent and 
fantastic use of the theatre stage. 

The cast involved will be pushed to the limit 

as 
the production 
comes to life in this uplifting song and 
dance performance.

Tickets are priced from £12-£16.

To book tickets contact the box offi ce on 
(01482) 226655.

TO BE PART OF A FUTURE TIME OUT EMAIL: 
the.grapevine@eastriding.gov.uk

OUT
TIME Roselyn plays 

the lead

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so 
we can keep you informed about events and developments. We may share your details with other directly 

associated organisations however, we will never share your details with non-related organisations.

Kite fl iers and kite fl ying teams take to the skies with their 
international famous kites. 
Public kite fl ying area, parachute your teddy, Chester the clown, 
car boot, Ben Potter & his birds of prey, Lancaster Bomber fl y-past, 
classic & vintage vehicles, companion dog show, Avenue Shopping, 
Craft Halls, Family Fun Fair, Harley Davidsons, Thomas the Road 
train, Charity Balloon Race, Free Car Parking, Camping available. 

For more information ring 01430 860070.

The Showground, Driffi eld, East Yorkshire, YO25 9DN
Admission: Adults £4.00, Concession £3.50, Children £2.00, 

under 5’s free. www.kite-festival.co.uk

Win a family ticket! 
All you have to do is Send your name and address to: 

Kite Festival competition, The Grapevine, Room 

HG115, County Hall, Beverley, HU17 9BA or email: 

grapevine.comps@eastriding.gov.uk, typing “Kite 

Festival competition” in the subject line, by 27 April.

East Yorkshire Kite Festival 
& Country Show 

A great day out for all the family 
Sunday 1 & Monday 2 May 2011

9am – 5pm both days
Usual Grapevine rules apply and the editor’s decision is fi nal.By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we 

can keep you informed about events and developments at The Spa Bridlington. We may share your details with 
other directly associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Denise Nolan competition, The Grapevine, Room HG115, 
County Hall, Beverley, HU17 9BA or email: grapevine.comps 
@eastriding.gov.uk, typing “Denise Nolan competition” 
in the subject line, by 27 April. Please remember to 
include your name, address and phone number 
on your entry. Competition entries which don’t 
contain these will not be submitted. Usual 
Grapevine rules apply and the 
editor’s decision is fi nal.

The Magic of Judy Garland 
starring Denise Nolan 
Saturday, 7 May. 7.30pm

Spa Theatre
£15.50 adult/£13.50 concessions

Recreating the musical score from 
Garland’s legendary 1963 concert at 
the Carnegie Hall in New York, Denise 
will be accompanied by her incredible 
“Rainbow Orchestra” which features 
some of the fi nest musicians in the UK.

This show whilst following the original score features Denise Nolan’s own vocal style 
which is impressive to say the least. Denise has been in show business since she was 
11 years old, and has, with her sisters, “The Nolans” toured the World, recorded smash 
hit records and since becoming a solo performer has even starred in Blood Brothers on 
three UK tours and in London’s West End.
To be in with a chance of winning a pair of tickets to see Denise Nolan in The 
Magic of Judy Garland, answer the following question: What were The Nolans in 
the mood for: a) Running; b) Dancing; c) Fish and chips?
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